


Executive Summary

Most organizations deploy personal cyber-risk tools selectively, typically to
executives or public-facing staff.

While this approach protects individuals, it fails to deliver the broader strategic
value CISOs need: program-level intelligence, trend visibility, and organization-
wide exposure reduction.

This paper outlines why Hush creates multiplicative—not incremental—value
when deployed across the wider employee population, and how large-scale

adoption transforms individual protection into operationalized organizational
safety.
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The Limitations of Protecting ()nly
Executives

Selective deployment assumes attacks originate at the top. In reality, external
risk often emerges through:

Assistants
Spokespeople
Customer-facing staff
New hires

Employees with public social or press presence

Protecting high-profile individuals addresses symptoms, not the systemic
sources of exposure or the broader attack surface created by the public web.
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Organizational Exposure Mapping
Through Broad Deployment

Alerts at the individual level. Patterns at scale.

When a critical mass of employees is monitored, Hush visualizes exposure
across the organization:

Role-level exposure clusters
Geographic vulnerability tied to public-record laws

Department-level exposure densities

This enables strategic action, resource allocation, policy changes, and targeted
controls, rather than isolated remediations.
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Role-Based Risk Profiling & Tailored

Controls

Different roles carry different public exposure risks. At scale, Hush establishes
clear exposure baselines by function:

0 PR & Spokespeople
Media-driven exposure
5 Finance & Executive Support

Concentrated detail exposure

Leadership
Elevated identity-mapping risk

This shifts the security model from one-size-fits-all protection to tailored,
function-specific safeguards.
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Trend & Reduction Analytics for

Program Accountability
With broad deployment, Hush enables organizations to:

Measure reductions in public exposure over time
Track exposure lifecycle changes, including new hires and exits

Report exposure trends at the organizational level

These insights support:

e Board-level reporting
e Compliance and audit documentation

e Justification for security budget allocation and program expansion
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Operational Efficiency Through
Standardized Response

Small deployments create bespoke work, while large deployments enable
operational scale:

Consistent triage rules Centralized Standardized
onboarding and remediation
dashboards workflows
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Root-Cause ldentification Through
Aggregate Exposure Data

Broad coverage enables Hush to identify recurring sources of exposure across
the organization, including:

s ] 2

Data aggregators Public-record Exposure categories

Repeatedly surface Sysiens Addresses, phone

employee information Driven by state-level numbers, and profile
disclosure laws indexing

This enables action at the policy, legal, and vendor level, moving beyond
individual remediation to systemic risk reduction.
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Strategic Value Proposition

Protecting a few executives reduces risk for individuals. Protecting the
organization reduces risk for the enterprise.

At scale, Hush functions as:

9, 2
A human-exposure A governance and Cross-functional safety
intelligence layer reporting capability program spanning
Security, HR, Legal, and
Communications

This reframes Hush from a premium perk to a foundational risk-reduction
system.
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Next Steps & Considerations

Future product direction includes:

Advanced segmentation by role, region, and policy group

Scalable deployment templates for enterprise-wide rollouts

Executive-ready reporting aligned to CISO dashboards and board governance

An onboarding experience designed to seamlessly support thousands of users
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